" # $ %"
& " 1 $ " (%%
) 0% % | ! " 3 )
% )
. % % ", )
% n %
n + ) ! "
" "+
" % I
+ & % " " s " "
% # " *
% & % % %
*
% !
%lll % - "
% % | $ "
| % ) " " $ "
% % "% |
% $
! | "

/" % " %

I " % " "
. ! % +

$ $ n % %

/ n % " % ! % i )

"%



gxperiences.

! # %
% + + n n % 0 !
& 1% 2 ! %' %
% * %
4 n % l l
5 1
6 $ n
/ n n % n
6 n n
% "
% n n % % +
, % " ! +
% ! & " *
’
mentor’s role
checklist
This list is designed 1o help mentors assess their
capabilities for handling key mentoring tasks.
| am capable of performing
these mentoring roles:
Yes ~ No Set high expectations Yes MNe  Explain how the organization works.
of periarmance.
_Yes ___No Coach through problem situations.
__Yes ___MNe Orter challenging ife/career
suggestions. __Yes ___No Be there for protege in critical
situations.
Yes _ Nc  Help build self-confidence.
. ) ~ Yes  No  Offer wise counsel/advice.
Yes Ne  Encourage professionalism.
) ) ) __Yes __No Encourage winning behavior.
___Yes __ _No Offer friendship anc encouragement.
Ye No Trigger self-awareness.
__Yes __No Confront nagative behaviors and ° =
attitudes. __Yes __No Inspire through words of wisdom.
'I’ES _NC‘ Listen to pEFSOFIa| prDblemS. ___YEE __'NO Share Eriti‘:a- kI'ICIW|EdgE.
—fes __Ne  Mocel good practices. __Yes _ _No Assist with education/career plans
Yes No Provide professional growth

Source: Adapted from Gordon F Shea; Mentoring: Fractical Guide
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