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protege’s role

__Yes __ No Am | prepared to give my mentor feed-
Chec kllST hack ahout the gu dance and advice
| receive?
. . __Yes __ No Am lwilling lo atlend periodic meelings
s i L '_C?'m"?"'“fd = ahtwely with others to share my experiences?
participating in a mentoring program?
N . e T __Yes __ No Havel adequeztely planned my
__Yes __No Wil Iaa:{:cp_ m"p'_Dn“"b_m"" or participation so that | will nat neglect my
scheduling meetings with my mentar? work responsibilities?
_ Yes _ No Have lestablished goalsfor mycareer/  vos  Na Am I willing to keep what is discussed
. . o confidential?
Yes No Have | identified my cbjectives for Trust and confidentiality are essential
participating in a mentoring alliance for both menter and protege.
and am | ready lo communicale Lthem
to my mentor? __Yes __ No Am lwilling to contact my
organization's mentoring cocrdinator if |
__Yes _ _No Havel set action steps and milestones need ass stance with my mentaring
to reach my mentoring alliance goals? partnership?
__Yes __No Am | preparedto listen and fcllow up Yes No Am Iwilling to provide fezdback
with my mentor when he/she suggests on my experience as reguested by the
actions for me? organization?
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